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Nominating Committee Candidates 
Annual Meeting 2020 

In accordance with the bylaws of the Firefighters & Company Federal Credit Union, the Board Chairman appointed a 

Nominating Committee to nominate at least one member for each of three vacancies in the election to be held at the An-

nual Meeting on January 25, 2020. The “Call for Nominations” appeared on the Firefighters & Company Federal Credit 

Union website at www.ffcocu.org, declaring December 30, 2019 the deadline for application. As a result, the following 

candidates are being nominated and will appear on the ballot at the Annual Meeting to fill three vacancies on the Board 

of Directors. 

“I believe we have a great staff and CEO with a board that works well together to meet all the 

members’ needs. I believe I have the ability to listen and act on the needs of the members.” 

 

John S. Keferl 

Board Director, Firefighters & Company Federal Credit Union since 2008; Associate Degree, 

Marketing/Management; served on Priority Board and neighborhood associations for ten years, 

President for two years; Retired from private company in Sales/Engineering after thirty-eight 

years; Union Steward for 10 years; Retired Firefighter for the City of Dayton, thirty-three years 

of service. 

 “I would like to see the credit union continue with growth and development…” 

  

Joseph W. Meyer 

Board Director, Firefighters & Company Federal Credit Union since 2006; served on Executive, 

Membership, Marketing and Security Committees; Delegate to the Firefighters National Credit 

Union Summit; BS, Ohio State University; completed Credit Union National Association Volun-

teer Achievement Program modules; past Vice-President, Parliamentarian and Secretary-

Treasurer, International Association of Firefighters Local #136 1985 - 1997; Fire instructor, Sin-

clair Community College and Miami Valley Career Technology Center; Retired District Fire 

Chief Dayton Fire Department 2015, after thirty three 1/2 years of service. 

 "I believe in the importance of providing good financial products for members as well as quality 

education to non-members about our products and services." 

  

John W. Russell 

Board Director, Firefighters & Company Federal Credit Union since 2017; Associates Degrees in 

Fire Science Technology and Fire Admin; Fire Service since 1994; Huber Heights Firefighter/

Lieutenant since 2000; President of Local 2926 2010-2018; EMS/Fire Instructor, Sinclair Com-

munity College since 2004; Protocol Committee Co Chair of Greater Miami Valley EMS Council; 

Real Estate license since 2000. 



Member Services 
Share savings 
Kasasa checking 
Share certificates 
Direct deposit 
Payroll deduction 
Money orders 
VISA credit cards 
Vehicle loans 
Personal loans 
First mortgages 
Second mortgages 
HELOCs 
Budget Counseling 
Vehicle Service Contracts 
GAP 
ATM/Debit cards 
H.A.L. 24-hour account access 
Online applications 
Wire transfer 
Free notary public 
Home banking 
Bill pay 
Mobile Apps 
Remote Deposit Capture 
Shared Branching 
Auto Link 

Important Telephone Numbers 

VISA 
1-833-217-8094 

MasterCard 

1-888-908-7835 

H.A.L 

1-800-285-2947 

Holiday Closings 
 

Dr. Martin Luther  

King Jr. Day 

Monday 

January 20, 2020 

 

President’s Day 

Monday  

February 17,  2020 

 

Special Event 

Annual Meeting 

 Saturday 

January 25, 2020 

3085 Woodman Dr., Suite 360 

Kettering, OH 45420 

(937) 294-2600 

dan.biedenharn@rkjonesins.com  

 

Insurance policies have limits on the amount of jewelry that is cov-

ered.  I am available to review your insurance to make sure you have 

the coverages needed to protect you and your valuable assets. 

 

Our agency has negotiated discounted rates exclusively available to 

credit union members, and I have been able to provide valuable cov-

erages and exceptional pricing to many members already!   

 

Types of Insurance Available 

Home, Condo, Renters 

Auto, Motorcycle, RV 

Watercraft 

Jewelry 

Business 

Life, Health 

And More! 

 

 

I hope you all have a Merry Christmas and a Happy New Year!   

 

-Dan Biedenharn 

  

Getting New Jewelry This Christmas? 



    
 
 
 
 

 
.   

 
 

 
 

Do Millennials Need Life Insurance? 

The financial challenges millennials face can be overwhelming. Many young 
adults have to figure out how to pay off college loans, save to buy a home or start 
a family, and sock away money for retirement. Given these hurdles, it's no wonder 
that life insurance as a financial asset gets little to no attention. But it should. 
There are many reasons to have life insurance at a relatively young age, but here 
are some common ones.   
 
 

Leaving your debts for others to pay 
As a young adult, you become more independent and self-sufficient. While you no longer depend on others for your financial well-
being, your death might still create a financial hardship for those you leave behind.  
 
You may have debts such as a mortgage or student loans that are jointly held with another person. Or you may be paying your parents 
for loans they took out (e.g., PLUS loans) to help pay for your education. Your untimely death would leave others responsible for some 
or all of these debts. You might consider purchasing enough life insurance to cover your financial obligations so others don't have to.  
 
Funeral expenses can also be a burden for those you leave behind. Life insurance could ease the financial burden of paying for your  
uninsured medical bills (if any) and for costs associated with your funeral and burial.  
 

It's less expensive  
Premiums for life insurance are based on many factors, including age and health. Certainly, the younger and presumably healthier you 
are, the less your coverage will cost. This is especially true if you are at a high risk for developing a medical condition later in life.  
 

Replacing lost income 
Someone may be relying on your income for financial support. For instance, you may be providing for a family member such as a par-
ent, grandparent, or sibling. In each of these instances, how would your income be replaced if you died? The death benefit from life 
insurance can help replace your income after you're gone.  
 

Providing for your family  
As your family grows, so do your financial responsibilities. There is likely a hefty mortgage to pay. And there are costs associated with 
young children. If you died without life insurance, how would the mortgage get paid? Could your surviving spouse or partner cover the 
costs of day care and housekeeping?  
And there are events you should plan for now that won't happen until several years in the future. Maybe you'll begin saving for your 
kids' college education while trying to save as much as you can for your retirement. Over the next several decades, think about how 
much you could set aside for these expenses. If you are no longer around to make these contributions, life insurance can help fund 
these future accumulations.  
 

Work coverage may not be enough  
You may have a job with an employer that sponsors group life insurance. Hopefully, you take advantage of that program, but is it 
enough coverage to meet your needs now and in the future? Your insurance needs may change with time, although your employer's 
coverage may not. Also, most employer-sponsored life insurance programs are effective only while you remain an employee. If you 
change jobs or are unable to work due  to illness or disability, you may lose your employer's coverage. That's why it's a good idea to 
consider buying your own life insurance.  
 

The cost and availability of life insurance depend on factors such as age, health, and the type and amount of 
insurance purchased. As with most financial decisions, there are expenses associated with the purchase of 
life insurance. Policies commonly have mortality and expense charges. In addition, if a policy is surrendered 
prematurely, there may be surrender charges and income tax implications.  
 

Harrison Wealth Management Group, Ltd. 
1700 Lyons Road 

Suite D 

Dayton, OH 45458 

937-866-0197 

www.HarrisonWealthManagementGroup.com  
Harrison Wealth Management Group, Ltd. & Firefighters and Company Federal Credit Union are not a registered broker/dealer, nor are they affiliated 

with Raymond James Financial Services, Inc. Securities are offered through Raymond James Financial Services, Inc., member FINRA/SIPC.  
Investment advisory services are offered through Raymond James Financial Services Advisors, Inc. There is no assurance any investment strategy will 

be successful. Investing involves risk including the possible loss of capital. Withdrawals from tax-deferred accounts may be subject to income taxes, 
and prior to age 59½ a 10% federal penalty tax may apply. Investment products are: not deposits, not FDIC/NCUA insured, not insured by any govern-

ment agency, not bank guaranteed, subject to risk and may lose value. Raymond James financial advisors do not render legal or tax advice. Please 
consult a qualified professional regarding legal or tax advice.   

Prepared by Broadridge Investor Communication Solutions, Inc. Copyright 2019. 



Dividends 
 The dividend rate for the fourth quarter 

of 2019 was set at .20%. The annual 

percentage yield (APY) is .20%. 

Regular share accounts must have a 

balance of $50.00 or more to earn 

dividends. Your money earns dividends 

from the day of deposit to the day of 

withdrawal.   

Main Office 
338 S. Patterson Boulevard 

Dayton, Ohio 45402 
(937) 228-1614 

Fax (937) 228-0068 
H.A.L. 1-800-285-2947 

MasterMoney (888) 908-7835 
www.ffcocu.org 

           Monday through Friday 
Lobby: 10:00 a.m. - 6:00 p.m. 

    Drive Up: 10:00 a.m. - 6:00 p.m. 
 
 
 
 
 

St. Helen Branch 
5000 Burkhardt Rd 
Dayton, Ohio 45431 

(937) 252-7477 
Fax (937) 252-7441 

           Monday through Thursday 
Lobby: 10:00 a.m. - 2p.m. 

    Sunday: 9am-12pm 

Qualification Information: Account transactions and activities may take one or more days to post and settle to the account and all must do so during the Monthly 
Qualification Cycle in order to qualify for the account's rewards. The following activities do not count toward earning account rewards: ATM-processed transac-

tions, transfers between accounts, debit card purchases processed by merchants and received by our credit union as ATM transactions, non-retail payment transac-

tions and purchases made with debit cards not issued by our credit union. Transactions bundled together by merchants and received by our institution as a single 
transaction count as a single transaction for the purpose of earning account rewards. "Monthly Qualification Cycle" means a period beginning the first calendar day 

of the month through the last day of the calendar month.  See our website or contact one of our credit union service representatives for specific Monthly Qualifica-

tion Cycle dates. Reward Information: When your Kasasa Cash account qualifications are met during a Monthly Qualification Cycle, daily balances up to and in-
cluding $25,000 in your Kasasa Cash account earn a dividend rate of 2.50% resulting in an APY of 2.50% and daily balances over $25,000 earn a dividend rate of 

0.25% on the portion of the daily balance over $25,000 resulting in a range from 2.50% to .70% APY depending on the account's daily balance. You will receive 

reimbursements up to an aggregate total of $25.00, (max $4.99 per single transaction) for nationwide ATM withdrawal fees imposed by other financial institutions 
and incurred within your Kasasa Cash account during that Monthly Qualification Cycle in which you qualified. When your Kasasa Cash qualifications are not met, 

the dividend rate earned on the account's entire daily balance will be 0.01% resulting in an annual percentage yield of 0.01% and ATM withdrawal fees are not 

refunded. Dividends will be credited to your Kasasa Cash account on the second business day following the current statement cycle. Nationwide ATM withdrawal 
fee reimbursements will be credited to your account on the second business day following the current statement cycle. APY = Annual Percentage Yield. APYs 

accurate as of 01/01/2020.APY calculations are based on an assumed balance of $125,000 in your Kasasa Cash account and an assumed statement cycle of 31 days. 

Rates, rewards, and bonuses, if any, are variable and may change after account is opened without notice to you. No minimum balance is required to earn or receive 
the account's rewards. Rewards less than a penny cannot be distributed. Fees may reduce earnings. Additional Information: Membership restrictions may apply. 

Account approval, conditions, qualifications, limits, timeframes, enrollments, log-ons and other requirements apply. No minimum deposit is required to open the 

account. Enrollment in online banking and logging into online banking once a calendar month and twelve (12) FFCOCU debit card Point-of Sale purchases that 
post and settle to the account during each qualification period are requirements for these accounts. Enrollment in and receipt of electronic statements are also condi-

tions of these accounts. Limit of one account per social security number. There are no recurring monthly service charges or fees to open or close this account. 

This account is not to be used for commercial purposes. If the account is closed, you will forfeit any rewards that have not been credited to your account. A Kasasa 
Cash account is required to have a Kasasa Saver account. A linked Kasasa Saver account is required for automatic savings. Advertised information and rewards are 

based on all account qualifications being met during each cycle period. Contact one of our credit union service representatives for additional information, account 

details, restrictions, reward calculations, processing limitations, cycle dates and enrollment instructions. Federally insured by NCUA Trademarks: Kasasa, Kasasa 
Cash and Kasasa Saver are trademarks of Kasasa, Ltd., registered in the U.S.A. 

Now paying 

2.5% APY 
Up to $25,000* 


